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Waste management supervisors and 
operators are at the pointy end of our 
efforts to deal with this ever-increasing 
problem.

.   Tools & Skills

.   Legislation Awareness

.   Experience & Knowledge
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Course content  is mapped to partial 
requirements of Core Modules from the 
Cert.III - Waste Management and is NOT
a full Certificate III.

.   Short Course

.     Land-fill & Waste Management

.   WHS Obligations

Do operators have the tools and skills to implement your
waste strategy?

Do your operators understand the legislation and their 
obligations?

Do your operators have the experience and knowledge 
required to meet Workplace Health & Safety (WHS) and 
Environmental Protection Agency (EPA) requirements?

A Cert III courses takes about 12 months and covers many skills.
Our short course provides the under-pinning knowledge required 
for all front-line workers in the landfill and waste management 
industries to:

.   understand the foundation principles of waste management;

.   meet WHS obligations and remain safe at work;

.   understand what obligations are under applicable legislation;
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There are many issues that MUST be
integrated into everyday tasks - not just
know about them.

.   Waste Types

.   Management Approaches

.   Hazards & Risks

.   Obligations - Issues - Penalties

Designed to help your Operators & Supervisors :

.   understand waste types and preferred management approach;

.   realise the risks inherent in waste management;

.   address site specific and surrounding social & environmental 
    considerations;
.   understand your obligations under WHS legislation;
.   govern environmental issues, employees should be aware of.
.   know the penalties and consequences for legislative 
    non-compliance.   
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Email Donna : admin@4t.com.au
   Telephone (07) 4982 4100
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We deliver ‘Face-to-face’ or online - your 
choice + courses can be specifically 
tailored to suit your requirements and/or 
organisation.  
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course takes about 12 months and covers many skills
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A Cert III course takes about 12 months and covers many skills.
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A Cert III course takes about 12 months and covers many skills.
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CAREERS

If you have had experience dealing with 
mining companies, you will edge up
towards the top of the queue. A lot of 
our work is on mine sites, so we have to 
deal with the officialism.

In a nutshell, you will be in the field, 
collecting environmental sample - 
surface (dams, rivers) water and 
groundwater (bore water), drinking 
water, dust, soil, noise etc. 
Then, you will pack those samples 
and send them off for analysis. You will 
also be responsible for recording data 
about those samples.

About Us

We’re 4T Consultants – a tight-knit team 
of scientists, consultants and down-to-
earth people who care deeply about 
what we do. We’ve built a strong 
reputation for quality and integrity, 
particularly in groundwater and surface 
water monitoring, land use planning, and 
environmental compliance.

We believe in values-based, purpose-led 
work. We’ve even written our own Culture 
Book to keep ourselves accountable.

Want to know more?  First, check out 
our website to see the type of work we do

Visit: www.4t.com.au

Send your CV and a cover letter to: 
admin@4t.com.au
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Your Role

We are looking for an Environmental Field Officer
to join us.

Full time or part time – our main task is to find 
the right person.

Why join us?

We are a small team, so you won’t be just a 
number.

We are making a difference. We are an 
environmental services company, and we 
work to help our clients do their work with the 
least environmental disruption possible.  

We’re not here to just do a job.

We are family friendly.  We know a lot of 
workplaces say that, but we really are. 

(Ask one of our current team).

We are driven by our values - that we have all 
agreed upon. We even have a “Culture Book” 
that describes what we believe, the 
contribution we make, how we work, and the 
values we follow.

We believe in continual skills and personal 
growth. 

Everyone is encouraged to keep learning, so 
further education is a part of the deal.

We believe that hard work and a bit of fun 
belong together.
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4t Consultants recognise that, in order to exist on our planet,
we have to utilise the resources around us , our:

We also recognise that we must share these resources with
our children and future generations.

Our mission is to help our clients to obtain economic
production from our natural resources with good
stewardship, and with the least environmental disruption ,
manageable.

Our part is to provide the mangers of those resources with
accurate and reliable data and information, by always working
to the highest standards of scientific and ethical integrity.

Only data and information of this quality will allow those 
managers to make production and planning decisions with
confidence.

Everything we deliver to our clients must be:

.   Accurate

.   Reliable

.   Replicable.

This is the focus of our work and the commitment we bring to
those who work with us.

Changing the way we look at Environmental Management.
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Our purpose is achieving sustainability
of our natural resources - meetiing
man-kind’s needs without compromising
the ability of future generations to meet
their own needs.

But Earth’s resources are finite.  We must
use them responsibly and sustainably.

We support the managers of our natural
resources who are responsible for
sustainability:  Miners, Farmers, 
Government Utilities and Business 
Owners.  In order to achieve this we use
our Assets:  Equipment, Training &
Mentorship, and Quality Systems.
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SOIL              AIR             WATER        MINERALS.
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This is what we are looking for in our ideal 
team member:

A desire to grow and learn

Experience in extended outdoor work.

We work on a lot of mine sites, so 
experience doing that will be handy.

WHS Focus - Ability to recognise, 
manage and follow workplace health 
and safety directions.

Fit for work and able to carry 25kg eskies.

Practical engineering mindset will be 
very helpful.

Ability to be mobile, as some projects will  
require overnight stays of up to a week.

Computer skills: 

Basic Office 365 suite minimum, and
Microsoft Operating System, as well as
iPhones and iPads.

Database software principles (helpful, but 
not essential)

Unrestricted working rights in Australia

Drivers Licence (P plates ok).

A good sense of humour

If you have had enough of being a cog in 
the wheel of a big business and being 
treated like a cog instead of a person,
this position is worth considering. 

The Ideal Candidate What you bring

Essential Qualifications

This list is not exhaustive, but these are the 
main things you will be doing.

Conduct field tasks and record field 
observations in accordance with 4T procedures.

Operate and maintain field testing 
equipment to Australian and EPA Standards.

Communicate effectively with landholders, 
site managers, staff and stakeholders.

Secure and manage samples in accordance 
with 4T procedures and standards.

Organise work plans to achieve project 
goals and timelines in association with 
the Operations Manager.

Comply with any site-specific standards 
for projects.

Carry out maintenance tasks on equipment
Maintain computer records relating to
field data.

Check data prepared by other senior staff 
members, and support the other field team 
members in their work.

Leave work areas tidy after use.

Contribute to the achievement of the 
company’s mission and goals.

Contribute to the development of company 
Policies and Procedures

Live our company culture

 
 

As a Topgrading company, our 
hiring processes are unusually 
thorough.

But that ensures we have a team 
of A Players, 100% jerk-free, who 
will help you learn, grow, and 
expand your personal horizons.

We are looking forward to 
hearing from you.


